Status - as on 30.04.2026

RIGHT TO INFORMATION DETAILS
INFORMATION UNDER SECTION 4 (1) {b) UNDER

i. Particulars of organization its functions and duties

Engineers India Ltd (EIL) is a leading global engineering consultancy and Project Management
Company. Established in 1365, EIL provides engineering consultancy and EPC services principally
focused on the ail & gas and petrochemical industries. The Company has also diversified into
sectors like infrastructure, water and waste management, solar & nuclear power and fertilizers
to leverage Its strong technical competencies and track record. EIL is working under the
administrative contrel of Ministry of Petroleum and Natural Gas (MoPNG), Government of India.
Detalls regarding Organization profile and history of Organization since its inception is available

at the Link https://enginsersindia.com/about-ail/.

Today, EIL is a ‘Total Energy Solutions’ engineering consultancy company praviding design,
enginearing, procurement, construction and integrated project management services from
‘Concept to Commissioning’ with highest quality and safety standards. EIL's QM5, OHSMS and
ERAS are certified to 150 9001, IS0 45001 and 150 14001 respectively It also provides specialist
services such as heat and mass transfer equipment design, environmental engineering, spedalist
materials and maintenance and plant operations and safety services.

The Corparate Office of the Organization is located at Engineers India Bhavan, 1, Bhikaiji Cama
Place, New Delhi. EIL also operates from its Offices in Gurugram, branch office in Mumbai, three
regicnal engineering offices in Kolkata, Chennal & Vadodara and Inspection offices at all major
manufacturing focations of the country. The company’s overseas presence is marked by an
engineering office in Abu Dhabi, which caters to the business needs In UAE/Middle-East region.
Additionally, there are offices In London, Milan and Shanghai to coordinate the activities of
international procurement and marketing. The details of the address of these Dffices are
available at https://engineersindia.com/contact-us/ .

EiL's technological excellence is driven by maore than 2300 engineers & professionals in a
competent employee base of around 2600 employees. The availability of technical resources par
annum is about 3.5 million man-hours in EIL's design offices construction in EIL's design offices
along with 1.3 million man-hours of Construction Management services.

The Company is managed by a Board of Directors. Chairman & Managing Director is the head of
the Organization, The Board comprises of whole-time Directors also called Functional Directors
- Director (Technical), Director {Commercial), Director (Finance), Director (Projects), Director
{Human Resources), In addition, part time Director representing Government of India, through
Ministry of Petroleumn & Natural Gas, and part time Independent Directors, are also on the Board
of the Company. Details of the same are available at the Link

https://engineersindia.com/leadership.
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The Board of Directors is assisted by Executive Directors, Group General Managers, Chief General
Managers and other Officers [ employees in carrying out the day-to-day functions of the
Corporation, Organization Chart is enclased at Annexure-l.

Visian, Mission and Core Values of the Organization are avallable at the Link https://enginesrs
india.com/about-eil/.

il. Powers and duties of officers and employees of EIL

The powers and duties of the officers and employees of EIL are derived mainly from the
provisions of the Company Act, the Memorandum and Articles of Association, Delegation of
Powaer, Job description and various Divisional/Departmental manuals,

d emplovees of EIL are appointed to carry out the business aperations, in fine
with the objectives set forth In the Memorandum of Association and Vision of the
Organization,

While discharging the assigned duties and respansibilities, all the employees are required to
comply with the applicable provisions of statubes and rules and regulations enforce.

iif. Procedure followed in decision making process including channels of supervision and
accountability

* EILis a Company managed by its Board of Directors, constituted under the Companias Act,
consisting of Board of full time Directors, Government of India nominees and Independent
Directors. Board of Directors is the highest decision making body within the Company. As
per the provisions of the Companies Act, few matters require the approval of the
shareholders of the Company in General Meeting,

s The Board has also constituted several sub- committees (details of which are mentioned at
5l Mo, il of this decument). The meetings of these committees are convened on need
basis and the minutes of these meetings are placed for information of the Board,

» The day-to-day activities of EIL are managed under the professional guldance of the Board
of Directors assisted by Divisional Heads of the respective Divisions. The Board of Directors
has delegated certain powers to the Chairman & Managing Director, who have delegated
powers ta the Executives of the Company through Delegation of Powers, The Chairman &
Managing Director, Functional Directors and other Officers exercise their decision-making
powers in line with the delegation of powers.

s Datailed execution of the job and work allocation is being done under the leadership of the
in-charge of the respective departments.

iv. The Morms 5et for Discharge of Functions

The nature of Business of Organization and services offered by the Organization may be

accessed  respectively  at  the  Link  hitpsy/fengineersindia. com/bysinessesf  and

https://engineersindia.com/services/
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The Company has its Article of Association and well defined procedure and guidelines in the
form of Delegation of Powers, lald down policles and guidelines, Manuals, compliance of
provisions of various statutes, rules and regulations, guidelines of Department of Public
Enterprises, guidelines of Chief Vigilance Commission and rules and regulations of SEBI for
smooth operations and discharge of functions by the employees of the Company.

Further guidelines Issued by the Government of India through the concerned departments,
guidelines issued by Central Vigilance Commission, SEBI, Stock Exchange listing agreements
and Central Information Commission issued from time to time are also being followed for
discharge of services.

For any grievances pertaining to discharge of functions by the employees, public may submit
their grievance through CPGRAMS (Centralized Public Grievance Redress and Monitoring
System) portal of Ministry of Personnel, Public Grievances & Pensions. The same can be

accessed at the Link https://pgportal gov.in/,

v. The Rules, Regulations, Instructions, Manuals and Records held by the Company or under its
control or used by its Employees for Discharge of Functions

Corporate policy decision of running the businesses of EIL is taken by the Board of Directors
in accordance with the changing scenario of the Business,

The day-to-day activities to be carried out are being decided by the respective
Divisions/Departments and are being executed in conformity with the corporate decision
taken by EIL in the meetings of its Board of Directors.

Since EIL is formed under the Companies Act and is a listed Company under SEBI,
Compliance of Clause 49 of listing agreement is reviewed by Board of Directors In line with

statutory pravisions.

Delegation of Powers
The officers of the Campany at various levels discharge their functions and responsibilities
within the powers delegated to them by the Board of Directors under Delegation of Powers,

Policies and Guidelines

EIL is having well laid down policles and guidelines governing major activities of the
Company. While discharging the functions, Company has formulated detailed Quality
Management Systems and guidelines.

Il irmamesrband LD ral
ORNPRRSLAN RERIAE TN )

FE
=

-

Li
ensures carmying out of activities in a systematic and standardized manner,
Transfer Policy of the Organization is enclosed at Annexure-Il,
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* Citizen's Charter
Citizen Charter for the Organization is available at the Link named “Citizen's Charter”
available on homepage of corporate website. The same can also be accessed at the Link

hteps:f/engineersindia.com,/storage/2021/12/Citizens-Charter2 712202 1-PDF.pdf

+ Guidelines of Department of Public Enterprises
EIL, being a PSU, follows the gukdelines of Department of Public Enterprises and directions
of Government of India issued from time to time,

= Guidelines of Central Vigilance Commission
EIL, being a PSU, follows the guidelines of Central Vigilance Commission (CVC).

vi. Statement of the documents that are kept by EIL or under its control

The overall objectives and framework of rules and regulations of the Company are laid down
in the Memorandum and Articles of Association of the Company. Each Department of the
Company, while discharging its functions, Is guided by Delegated Powers, manuals, policy and
guidelines, which are periodically reviewed and updated, The conduct of the employees is
regulated by the Employees’ Conduct, Discipline and Appeal Rules. In addition, the Company
follows the directives and guidelines issued by the Government of India on various matters.

The important Internal Rules, Regulations, Manuals & Records, which are used by the
employees in various departments of the Company in discharge of their functions are ghven
below. The usage of certain manuals is restricted by confidentiality clause and is not open for
public scrutiny.

(&} Matters pertaining to Company Secretariat:

s  Memorandum & Arthcles of Association

# Decisions of the Board of Directors and Sub-committees of the Board from time to
time as contained in the minutes book

& Decision of shareholders in the Annual General Meeting as contained in the minuie
book

# Companies Act, 2013 and Rules framed there under
o Listing Agreement & SEBI Guidelines

(B) Matters pertaining to Finance & Accounts:

s Accounting Standards
s Paolicy documents

(C} Human Resource matters:

s« HR Manual comprising of policy documents pertaining to Service rules, rules
pertaining to Pay, Allowances, Reimbursements, Travelling Allowance, Loans and
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Advances, Incentives and Awards, Leave, Separations, Soclal Security and Conduct,
Discipline and Appeal rules,

& Recruitment Bules

*  Promotion Rules

# Transfer policy

s Medical Rules

»  Mobilization and Demabilization rules

¢ HEBEA puidelines

s SR Policy

# Scholarship scheme for SC/ST Students

(D) Matters pertaining to Technical Departmeants:

& Standards
* Planuals

vii. Particulars of any arrangement that exists for consultation with the members of the public
in relation to formulation of EIL's policies and implementation thereof

EIL being a consultancy organization, serves a number of corporate customers both in India
and abroad, In connection with projects in the process and Infrastructure sectors,

EIL has no project of its own and does not have any forum for public consultation. However,
EIL supports its customers, wherever required, in their arrangements on the matter,

EIL is a Public Sector Undertaking (P5U) and govermed by the Department of Public
Enterprises (DPE) and its policies are formulated by internal management and hence there
is no arrangement for consultation with the members of the Public prior to formulation of
its internal policies, However, internal policies of the Company are formulated complying
with the policy of Government applicable provisions of the constitution, Statutes, Rules &
Regulations, etc.

However, if people dealing with the Company in its business transactions have complaints/
grievances, they may submit their grievance through CPGRAMS portal which can be

accessed at the Link https://paportal.gov.in/.

wiil. Statement of the Boards, Councils, Committees and other bodies consisting of two or more
persons constituted as its part or for the purpose of its advice, and as to whether meeting
of those boards, counciis, committees and other bodies are open to the pubiic or the
minutes of such meeting are accessible for public

Board of Directors is constituted following the provisions of the Companies Act, 2013
consisting of Functional Ddrectors, Government of India nominees and Independent directors.
The details can be seen and viewed by visiting the weblink:
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https:/fengineersindia.com/fleadership

Besides above, the Company has the following Board Level Committees:
s Audit Committes
& HR Committees
s Momination & Remuneration Committee
# [C5R Committes
# Stakeholders Relationship Committes
& Risk Management Committes
# Share Transfer Committes
The present compasition of the Committee, alang with the date from which the Committes
has been constituted, Board Level sub-commitiee is availabie on the website at the following
link:
hitps://engineersindia.com/Uploads/Files/Board-Level-Committees-05.08.2022. pdf

The tenure of the varicus committee members is not fixed and the composition of the same
varies from time to time based on the approval of compeosition and awvailability of the
members,

The meeting of the Board of Directors and Committees of the Board are not open for public.
similarly, the minutes of Board of Directors and Committees of the Board are not accessible
for inspection by Public,

ix. Directory of Officers and Employees of EIL

5.NO.

EIL's regular employee strength is 2729, out of which 2597 are in Officer Cadre and 132 in
MNon-Officer Cadre.

The name and location of EDs, GGMs and CGMS (as on are as given below):

EMPLOYEE NAME DESIGNATION LOCATION

1 ANIL KURMAR

5 | ANURAG SINHA

EXECUTIVE DIRECTOR

| GURUGRAM COMPLEX

EXECUTIVE DIRECTOR

3 AYUSH MATHUR

GURUGRAM COMPLENX

EXECUTIVE DIRECTOR

GURUGRAM COMPLEX

4 | E MURUGESAN EXECUTIVE DIRECTOR El BHAWAN
5 | GOPASWAIN (M5.] EXECUTIVE DIRECTOR El BHAWAN
& | KYMALLESHWARAPPA | EXECUTIVE DIRECTOR ABU DHABI
5 | MANISH SHANDILYA | EXECUTIVE DIRECTOR GURUGRAN COMPLEX
g | NALIN KUMAR EXECUTIVE DIRECTOR E1BHAWAN
g | NAVEEN PARASHAR EXECUTIVE DIRECTOR E1 BHAWAN
EXECUTIVE DIRECTOR El BHAWAN

10 | MEERAI MATHUR
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11 | RAJEEV RANIAN | EXECUTIVE DIRECTOR CEIL MUMEAI

12 RAIKUMAR RATHI EXECUTIVE DIRECTOR EIBHAWAN

13 RAM PARKASH BATRA EXECUTIVE DIRECTOR El BHAWAN

1a | SANIAY KUMAR SINGH | EXECUTIVE DIRECTOR | GURUGRAM COMPLEX |
| EXECUTIVE DIRECTOR " EI BHAWAN

15 | SNIGDHD MAIUMDAR

GURUGRAM COMPLEX

16 SREEMAN NARAYAMNA MURTHY EXECUTIVE BMRECTOR
DRONAMRAIU | P
17 | UPENDRA KUMAR VERMA EXECUTIVE DIRECTOR GURLIGRAN COMPLEX
VENKATA RAMA SUBRAMANYANM GURLGRAN COMPLEX
18 EXECUTIVE DIRECTOR
SRIPADA
e HIMANGSHU PAL ' El BHAWAN
19 GROUP GENERAL MANAGER
ag | INDER CHAWLA GROUP GENERAL MANAGER | RFCLNOIDA
5 | INDRANI KRISHNAN (MS.} GROUP GENERAL MANAGER | E! BHAWAN
2y | KSURESH GROUP GENERAL MANAGER | BINA
23 | MARULRAI GROUP GENERAL MANAGER | El BHAWAN
5g | RAJESH SINHA GROUP GENERAL MANAGER | EI BHAWAN
55 | RAJNEESH MALIK GROUP GEMERAL MANAGER | GURUGRAM
26  RAVINDRA KUMAR MEDHAVI GROUP GENERAL MANAGER | El BHAWAN
a7 | SAIKAT BHOWAL 'GROUP GEMERAL MANAGER | GURUGRAM COMPLEX |
25 | SWAMINATHAN KRISHNAMURTHY | GROUP GEMERAL MANAGER | EI BHAWAN ]
39 | ABHLIT KUMAR RAM CHIEF GENERAL MANAGER | GURLIGRAM COMPLEX
30 | AMITABH KISHORE | CHIEF GENERAL MANAGER | GURUGRAM COMPLEX |
31 | ANINDYA SINHA CHIEF GENERAL MANAGER | GURUGRAM COMPLEX

37  ANJANEYULU EAKUMANU

CHIEF GEMERAL MAMNAGER

GURUGRAM COMPLEX

| CHIEF GENERAL MANAGER

GURUGRAM COMPLEX

34  DIPAKKUMAR DAHYALAL PANCHAL

35 DURAIYARASAN C CHIEF GENERAL MANAGER | VISHAKAPTANAM

35 | HARISH KUMAR CHIEF GENERAL MANAGER | GURUGRAM COMPLEX |
57 | HASMUKH K PARMAR CHIEF GENERAL MANAGER | EI BHAWAN =
= | M SIVAKLIMAR CHIEF GENERAL MANAGER | £l BHAWAN =
3g  MANDIP KAPOOR " CHIEF GENERAL MANAGER | GURUGRAM COMPLEX

g0 MANCHARANS CHIEF GENERAL MANAGER | I BHAWAN

41 | MANOJ AGARWAL CHIEF GENERAL MANAGER | EI BHAWAN

42 | MANU SHRESHTHA MIGLANI CHIEF GENERAL MANAGER | EI BHAWAN
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43 | MUKESH MEENA | CHIEF GENERAL MANAGER | EI BHAWAN

4y | PARVEEN KUMARGOEL | CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
ac | PRAVIN KUMAR AGRAWAL CHIEF GENERAL MANAGER | MUMBAI

a6 | R MUTHU RAMALINGAM CHIEF GENERAL MANAGER | EI BHAWAN

a7 | RAJEEV KUMAR KHANDELWAL CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
ag | RAJEEV KUMAR SINGH CHIEF GENERAL MANAGER | GURLIGRAM COMPLEX
a9 | RAVIKANT GUPTA CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
sg | RAVINDRA KUMAR CHIEF GENERAL MANAGER | MUMBAI

<1 | RAVINDRA KUMAR GUPTA CHIEF GENERAL MANAGER | GURLIGRAM COMPLEX
g2 | REETU KHANNA CHIEF GENERAL MANAGER | GURLIGRAM COMPLEX
53 | 5 SEKAR CHIEF GENERAL MANAGER | NIGERLA

c3 | SADHNA SINGH (MS.) CHIEF GEMERAL MAMAGER | EIl BHAWAN

54 | SANIAY KALRA — CHIEF GENERAL MANAGER | E| BHAWAN

g5 | SANIEEV KUMAR CHIEF GENERAL MANAGER | GURLGRAM COMPLEX
56 | SANJEEV SIGHAL CHIEF GENERAL MANAGER | GURLGRAM COMPLEX
57 | SATISH CHANDRA SRIVASTAVA CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
cg | SHALINI VERMA (MS.) CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
59 | SOUMITRA SANKAR ROY 'CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
g0 | SRINIVASALL MARETI CHIEF GENERAL MANAGER | PANIPAT

51 | SUBESH KUMAR | CHIEF GENERAL MANAGER | VADODARA

63 | SUNDARAM VALLITHAI CHIEF GENERAL MANAGER | EI BHAWAN

53 | SURBHEE GUPTA CHIEF GENERAL MANAGER | EI EHAWAN

61 | SURESHG CHIEF GENERAL MANAGER | El BHAWAN

gr | SUSHILKUMAR AGRAWAL | CHIEF GENERAL MANAGER | EI BHAWAN

66 | TARUN KUMAR CHIEF GENERAL MANAGER | E BHAWAN

67 | UDAYAN CHAKRAVARTY CHIEF GENERAL MANAGER | GURUGRAM COMPLEX
&g | VIDYABHUSHAN CHIEF GENERAL MANAGER | GLIRUGRAM COMPLEX
69 | VUAY KUMAR PANWAR CHIEF GENERAL MANAGER | GLIRUGRAM COMPLEX
20 "VIKALP PALIWAL CHIEF GENERAL MANAGER | EI BHAWAN

71 | VINAY KUMAR KALIA CHIEF GENERAL MANAGER | EI BHAWAN

72 | VINOD MAHAIAN CHIEF GENERAL MANAGER | ABU DHABI

73 | VISHNUBHAI SHANKERLAL PATEL | CHIEF GENERAL MANAGER | PANIPAT |
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24 | VIVEK MIDHA e S l_r:lill"E_F' GENERAL MA'H.EEEH_T EI BHAWAN
B h -
75 YOGESH GAUTAM I CHIEF GEMNERAL MANAGER GURUIGRARN COMPLEX
I — ¥ ]

Email 1D, Telephone and Fax number for correspondence for key contact paints and establishment
is available at the Link https://engineersindia. com/contact-us/

x. Monthly Remuneration of Officers and Employees, including the System of compensation

EIL follows Industrial D.A. Pattern of Wages for its Officers and Employees. The pay Scafe of
exacutives (w.e.f. 01.01.2017) is as follows:

Leve| | Designation | PayScale

22 | Chairman & Managing Director | 200000-370000 _|
21 | Director | 180000-340000
20 Executive Director —/150000-300000

|19 | Chief General Manager/ Group General Manager | 120000-280000

18 | General Manager/ Senior General Manager | 120000-280000

17 | Deputy General Manager 120000-280000

16 | Assistant General Manager __ | 100000-260000 |

15 | Senior Manager .. 30000-230000 |
14 | Manager L B0000-220000

13 | Deputy Manager 70000-200000 |
12 | Engineer/ Officer/ Architect/ Senior Designer/ Staff &0000-180000

, Officer/ Assistant Executive/ Oceanographer/ Equivalent | :

| s |= 50000-160000
10 | Assistant Engineer/ Assistant Officer/ Assistant Architect/ = 40000-140000

| Assistant FEA Officer/ Equivalent

The pay Scale of non-executives (w.e.f. 01.01,2017) is as follows:

Level F Designation Pay Scale

9 | Senior Draftsman/ Senior Assistant/ Senior Supervisor/ Senior 35000 - 139000
b Secretary [/ Senior Storekeeper/ Assistant [(Administration)/
Equivalent

8 | Draftsman/ Assistant/ Storekeeper) Hindl Translator/ Supervisor/ 32000 — 128000
| Junior Assistant Grade (R&D)/ Equivalent

|
7 | Junior Draftsman / Junior Assistant Grade-1/ lunior Storekeeper | 23000 ~ 120000
Grade-l / Junior Hindi Translator / Assistant Supervisor/ Junior |

Librarian/ Senior {Technician)/ Equivalent |
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I
6 | Junior Draftsman Grade-lf Junlor  Assistant Grade-ll / Junbor 26500 — 115000

Storekeeper Grade-ll / Supervisor Grade-l/ Stenographer Grade-1/
Senior Steward/ Senior Security Guard-l/ Equivalent |

5 | Junior Draftsman Grade-Il/ Junior Assistant Grade-ill / Supervisar | 23000 = 100000
Grade-1/ Typist (Rajbhasha)/ Steward/ Security Guard-1/ Equivalent

4 | Junior Draftsman Grade-lll/f Junior Assistant Grade-IvV / Junlor 24000 — 90000
Steward / Senior Security Guard-1l / Equivalent

3 | Junior Assistant Grade- V [ Equivalent 23500 — 80000
2 | Helper/ Equivalent 23000 - 75000
1 | Helper Grade-If Equivalent 22000 - 70000

In addition to the above, Dearness Allowance, House Rent Allowance, Allowances under Cafeteria
approach, Medical Reimbursement, Provident Fund, Gratuity, Superannuation Beneflits elc. are
provided as per the Company's rules from time to time,

¥i. Budpget Allocation and Expenditure

The budget and expenditure of the Company, a commercial organization, are for internal use.
Details for viewing Annual Reports & Results, please click on the following link:-

https://engineersindia.com/investors

xii. Manner of execution of Subsidy programmes and details of beneficiaries of such programme
Engineers india Limited does not have any subsidy schemes/ programmes for public.
xiii. Particulars of recipients of concessions, permits or authorizations granted by it

since EIL does not have a subsidy scheme/programmes for general public in carrying out its
business activities as stated abowve, there s no recipient of concessions, permits or
authorizations.

xiv. Details in respect of the information available to or hald by it reduced in electronic form

The information relating to Company Profile/ Business, Services, Financial Performance,
Shareholding Pattern etc. i available at the Company's website at www. engineersindia.com.

xv, Particulars of facilities available to citizens for obtaining information including the working
hours of a library or reading room, if maintained for public use
Information regarding EIL and its business is available and easily accessible on ElL's website
www.engineersindia.com under the heading Right to Information Act. EIL does not maintain
any lbrary or reading room for public use.
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uvi. Names, designations and other particulars of the Public Information Officers
In terms of Section 5 (1) of the Right to Information act, 2005, the Company has designated
various officials as Information Officer and Appellate authority, The list of such officials is
available on EIL's website www.engineersingdia.com under the heading Right to Information
{RTI).

xwvii. Such other information as may be prescribed and thereafter update these publications
every year
MIL

wviii. Other Detalls

A.  Procedure For Seeking Information

Any citizen of India who desires to obtain any information under the Right to Information Act,
2005 (Act] may make a request preferably in the application format In writing or through
electronic means to the Central Public Information Officer/Assistant Public Information Officer.

A) APPLICATION FEE
In accordance to directive given in the Gazette notification issued by Dept. of Personnel &
Training, Ministry of Personnel, Public Grievancas and Pension, Govt. of India, the application for
obtaining Information under sub-section (1) of section & must be accompanied by prescribed
application fee. At present the application fee, which is subject to change from time to time, is
Rs 10
Mode of payment: By Cash against proper receipt or by demand draft/banker's cheque/ Indian
Postal Order in the name of Engineers India Limited. Dnline payment may also be made for filing
RT1 application in the following Account:-
LACCOUNT NOL- 10813604212

il.IFSC CODE- SEIMNO01T313

L BANK MAME- STATE BANK OF INDIA
Persons who belong to BPL category are not required to pay any fee provided necessary
documents are produced in support of their claim.

B} ADDITIONAL FEE

in case it is decided to provide the information, the applicant shall be informed of the additional
fees, if any, (as per Section 7{3) of RTI Act, 2005] to be depaosited by information seeker for the
information sought and information shall be furnished after the receipt of the fee | as per the Act.

For providing the information under sub-section 7, of the Act an additional fee shall be charged.
At present, the applicable rates, which are subject to change from time to time, are given as
under:-
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a.  Foreach page [in A4 or A3 size paper] | Rs. 2/- per page
b. | Foracopyin Iarger 5ize paper Actual costor prrce
__'_F_n'r:ampl-es of models .ﬂ.:tuar cost or price
d.  For msp_e_n:t_m_n_ﬁ?;égn_rds_ - . Mo Fee for the first hour; and a fee of Rs. 5/-for
each hour [or fraction thereof} thereaﬂer
“e. | For Diskette E —_ﬁE 50 per diskette
For information provided in printed | At the price fixed for such publication or Rs. 2/-
form per page of photocopy for extracts from the
publication
£. | Postal charge involved in supply of | Actual cost or price
information that exceeds Rs, 50/-

B. CAG paras pertaining to EIL:

CAG paras and the Action taken reports may be accessaed for Engineers India Limited at the Link
sffcap.pav.ing audit-r
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but belowe the Board level. [t shall not ba applicabls to comtract emplorees, emplovess
sppointed on casenl or emporsry Basiy offisers who mre on depotation fros ather
organizatians 12 ElL. smplovess oo deputsthan o CEIL anad regular employess in levels |
tn 9 fpolicy w be dealt with separamaly for thess levels).

The foreign pouting of employess, shall contioue & be a3 per the prevalent commpany’s
practice, rules and regulation il & separsss policy s o place for suh postines).

Annexure=ll
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Garverziag Priacipls

Transfers ghall be efected on meed basls for respecthor [ovelsdisciplines with dus
congldecntion i nnphing worklosd of the concermsd departereny'divisions.

H is prefarabée 1het an employee considered for canafer shoutd have geneenlly puz in a
milnsman of 1 yeats of service io o parteulsr depammes bafore he'she B mansferred 12
another deparimani’divigion, unless sxlgmein of work rcuires otherwlse,

Transfer Froves:

All wansfer proposals shall be pat up by coocemed HODWGM 1o Bw
Divisiaral Tirectorate Traosfer Commistes afler ensaring that the tansfer oritenn in cach
{rensfer type hay been et

Each dviwn shull have s Transfor Lomenites corwtituting members duly approved by
rexpactive Directors, Tor déclding tranafers based an inguly recelved from individus)
HOME These Commitiess shall have minimum thres membery of levely AGR/DEGWMATN
inchading ome member from Persormel. The composifion of tho Trmnsier Comen|ifes
members vauld not imclude AGBs, when maasfer of AGMS ife b bs conaldared. At e
time, the Tranefer Commdtves may co-opt & member one lével higher than ACMs.

Approwel of cencerned Directors {(of deparmenigidivisions relomsing sed sceepting
muhrdmﬂhim1villh:mp1ndhmuﬂuupnhﬂm bevgl.

l:-ﬂtﬁ!‘h'ri'ﬂr.ﬂh'h shall be appeaved by CEMD.
Transters af (iWe’EDs shall be decided by C&MO.

The approved Tl of employess io be trensferred wiil B¢ pobmitied by concermed HOD ip
Persanse] Dirpelonte and all communication) trensfer urders cte, will be cosrdingied snd
Lasued By Parsanngl,

Transfer Typea:

The vari transfer oypes can be claesified a3 fodlows;

I Ramripnnl rasafen

i, Trunsfers wichin Construetiog ahd Pleaning Divisiona
il Prejcer Based Trensfir

v Tremefers toFrom ROs

v, Trangfers 1e'trem RPOs

vi Lasral orsngfers

wit,  Mos-Technical, Secratarial & Support Staff rensfers
will,  Transters an pérsanal request,

The detailed transfer paliey is Inid down snder thers broad hesds.
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Rorationad Trantfers

This covers the transfers wichin ar outside the Dusctomte for the parpose of jab

Wﬂmﬁhmﬁ;mhuﬂmdwmﬁk
ime.

Ta tacilimte cumer growih of egleyess, job roaionimiationsl gmaming shall be
#ffacnd ncoosding o company s paliey, a8 dpgliceble from time o time

Selection ol parsannéd far tonsfer from HOVECWBOUZO to consruction sitey will be
dione as par nesd,

The period of deplayment for (hete transfers will ormally be 2 yers,

Tranifers within Construction and Planning Diviziens
The tranafier of pecsonned in Contfruction Divisioa gnd Plannang Depeetment (from ooe

sie o macther inchding HO, shall be finalized by the respective Divisicas| Transfer
Comminees ol Corstrperion Divisior and Projest Rervices Divigion,

Project Based Transfers

Durng the execitgn of & projees, iranafer of perscnmel 5 required from HOVADS 6 i
and ¥ice verss muy be effected o mest project reguirements.

Sueh trurgfers and dusations thall e peojen speeific.

These vmnsfers will genermlly be effectsd from amongst the team deplntd oa the
reapective projects. In skigrooics, boweves, the trensfer may be effected from outside the
progest team byt this shall be s sxceptica.

Trarsfer infrom ROy

The tranrter of pereienz] from HO o RO and vies vars o Trom ens RO lo easther BO
wiill b dorie on the basis of specilic discipling wise teguirement at sach mpecific Iocation.

Tranafer will generally be for & petiod of o yein.

Trangfer wafiom P05

The rarslsr of pessonmel from MO o EPOs and vice verss of froen one BP0 w8 ehother
Tar activitied relamsd o inspoction amd expeditng of msierizkh and sgulprest will be done
an the hasls of requirermient of specific disciplinsy ot each respective locasion
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6.5

The tansfer chell he nesd bassd and durstios of oy af eny petisculer station shall

. depend on the joh reguitement & thd station.
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The period of posting shall not be mers thas § years.

Lareral Frahifers
Vransfers may abse be effeciad @0 the badis of besloess pquinemants.

mym}mwawww

Transfers of Ao Teckmbond Secretarial & Suppert Sraf o Comw.. B 20w,
AP will b wndertabken w0 ensyps cpmieam wiillzation within the Company

Mon-Technical & Fult and Secrctwrial officess may be irsmsferred sccoos
depermente'di toreses.
Franifert an Persamal Requests

The Company plso teasfer employess op el genulne meeds or oz
wﬂsmﬁﬁ%mﬂmmhjﬂnﬂl&ﬂhﬂlhmﬁnﬂﬂﬂmlu
Soch camea will be deall Grough and recommended by DepartmentDivisional Tranafer
Cormmities und will be approved by concamed Drirector and Director (Pepscnret].

Tramsfer Paripd:

Thie periad af depleyment will be predefined in time with ibe fype of franafer, wherever
possible. However, dus @ wark requicemeniy, the same may be extended radoced,

Where requirements of personnel are for mare than four memtte, regular wanster will be
mindle oteraise the required personnel will be an tovr, &5 per provalllng rubss.

Aprigvance Commbties on Transfor:
Ay grievance from of up o amd ircluding Level=18, miming to wanster
muy be mebnsiced 1o the Cirigwaros Commites, in Personne] Ddvision,

The Commibices will sxamine all fraesfer refsted grisvence of emplovers and submit s
recommendations oy per guidelines laid down vide Cheeular Moo 302004 and any
aghgequent modificalions spplicable from time to time, Pending recomenendstbon of the
Comugites medificulen of the tansfer crder, the employes will be required w join the
pew plice of peniting wnlews ctherwise spproved By the concerned Dlirector,
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£ Prampar Palicy
Specinl Consideraficns:
Wihelr unsferring employees, o Manygement will ke & sympathede conalderarion for
physically chalienged employsstentpliyess having physically or mentally chaflenged
spouse or children,
Geseral:

Any violmticnmon eomplisnce af renafer crders onet eaed shall be wested 5w breach
or viclation of the servics conditions, company mibes, regulations or ordecs apalioable 1o
the emplayess and shall be deall in nocordance to the senaee rules,

Any deviatioas in this palicy will b effected anty with th approval of Menagsment

Mimnoguient cessrves the right w har, amand andior modify mny of the above
provislons. & sed when sontidersd nesssary.



